Dexter Community Schools
Employee Compensation Information
2021-22

In compliance with Guidelines for Statutory Requirement MCL 388.1618 (2) and (3):

Under this heading, provide a report of the total salary and a description and cost of each and every fringe benefit
included in the compensation package for the superintendent of the district or intermediate district and for each
employee of the district or intermediate district whose salary exceeds $100,000 (e.g. a pdf file). For purposes of

this reporting, salary will be defined similar to that reported as Medicare wages on the employee’s prior year W2.
This data must be all inclusive and should be data from the most recently completed year for which they are available.

Report of compensation of contracts from the 2020-21 fiscal year.
Included are the Superintendent and each employee of the district whose 2020 Medicare wages exceeded $100,000.

Contract Supplemental{Health Care [FICA/Medicare Suppl  |Workers
Employee Salary Stipends (1) [Plans (2) (Employer) MPSERS |Life Comp
Superintendent $ 167,000 [$ 51,256 [$ 13,709 | $ 11,234 [$ 88544 |$ 676 |$ 458
Chief Financial Officer $ 109,691 [$ 71984 [$ 13,709 | $ 9,897 [$ 77,393 [$ 129 |$ 382
Executive Director of Human Resourcey $ 109,691 |$ 12,036 |$ 13,709 | $ 8,368 |$ 51,856 [$ 129 |$ 256
Executive Director of Instruction $ 109,691 |$ 18,397 |$ 13,709 | $ 8,664 |$ 54565 [$ 129 |$ 269
High School Principal $ 114316 |$ 17,348 [$ 13,709 | $ 9,076 [$ 56,089 [$ 84 |$ 276
High School Assistant Principal $ 96309 |$ 13923 |$ 13,709 | $ 7,795 |$ 46,959 [$ 129 |$ 231
Middle School Principal $ 109,158 |[$ 23,081 [$ 13,709 | $ 9,251 [$ 56,334 [$ 129 |$ 278
Elementary School Principal $ 104,002 |$ 11,756 |$ 13,709 | $ 8,176 |$ 49,313 [$ 129 |$ 243
Elementary School Principal $ 104,002 |$ 18,256 |$ 13,709 | $ 8,748 |$ 52,082 [$ 129 |$ 257
Elementary School Principal $ 104,002 [$ 10,756 [$ 13,709 | $ 7,827 |$ 48,887 |$ 129 |$ 241

(1) Includes tax deferred annuity, educational stipend, longevity stipend, additional contracted work days,
extra duty/coaching stipends, overload stipends, taxable fringe benefits
(2) Includes district cost of employee medical, dental, vision, disability, and life
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